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Employment Application Questionnaire
Policy Analyst – Competition #125769
Thank you for your interest in working with RCY, and for taking the time to fill in this questionnaire. 
Instructions:

1. Please submit your resume and completed questionnaire as a Word Document by email to jobs@rcybc.ca. Deadline to submit is 11:00pm PT on September 17, 2026.  
2. This questionnaire is a key component of our screening process. If you do not fully complete and return the questionnaire by the deadline, we will assume you have withdrawn from the competition. 
3. There are six (6) parts to the questionnaire. Please complete all sections.
4. Information provided should be supported by your resume. However, please do not cut and paste from your resume or the job profile into this form. In this form, we are asking you only to confirm that you meet or exceed the number of years noted as basic requirements for the position.

	
Part 1: General Information
IMPORTANT NOTE: You must be living in British Columbia or willing to relocate to be considered for this position.
	Applicant Name: 


	Email:

	Province you reside in: 

	If you are not currently living in British Columbia, are you willing to relocate? (Please answer Yes or No only):



Part 2: Introduction
	Tell us your story.

	Please use the space below to tell us a bit about yourself and why you are interested in working for RCY.
Please keep this section to one page maximum.

	
	



Part 3: Experience
	Essential Qualifications 
	Applicant Information

	[bookmark: _Hlk195265740]Experience
	Please indicate the total amount of experience for each factor.

	Experience #1: 
Three (3) years or more of front-line experience working within the child and family serving system, e.g. in child welfare, family services, guardianship, mental health, substance use, special needs, special education, adoption, youth justice, residential care or early childhood development. 

	Total amount of experience: 
☐ Less than one year
☐ 1-2 years
☐ 2-3 years
☐ 3-5 years
☐ 5+ years


	Experience #2:

Experience designing and participating in anti-racist approaches, cultural safety, or inclusion frameworks. 

	Total amount of experience: 
☐ Less than one year
☐ 1-2 years
☐ 2-3 years
☐ 3-5 years
☐ 5+ years


	Experience #3: 

Professional experience writing clear, concise reports, policy papers, briefing notes, presentations, and/or other materials that explore complex issues for a public audience such as public leaders, policy makers, service providers, or the general population.

	Total amount of experience: 
☐ Less than one year
☐ 1-2 years
☐ 2-3 years
☐ 3-5 years
☐ 5+ years


	Experience #4: 

Three (3) years of experience working within and for First Nations, Métis, Inuit and/or urban Indigenous communities. 


	Total amount of experience: 
☐ Less than one year
☐ 1-2 years
☐ 2-3 years
☐ 3-5 years
☐ 5+ years




Part 4: Writing Sample
	Writing Sample 
	Information

	Please submit one (1) or two (2) writing samples that demonstrate your ability to communicate complex issues clearly and effectively. Please submit these as attachments to your application email.
Writing samples should demonstrate your ability to analyze complex issues and communicate information clearly through materials such as policy analyses, briefing notes, reports, presentations, or other documents intended for decision-makers, service providers, or the public.
· Samples must be primarily authored by you.  
· Co-authored documents are acceptable if your contribution is clearly described. 
· Samples may be embedded or linked into this document or submitted as separate attachments. 
· Please remove or redact any confidential, personal, or proprietary information before submitting. 


	Please use the following headings for all samples:
Please list the title of each writing sample and provide a brief description of: 
· The purpose of the document
· The intended audience 
· Your role in producing the document 
· Whether the sample has been modified to remove confidential or identifying information
· Whether any third-party support, including copy editing, proofreading, or artificial intelligence tools, was used in developing the document, and a description of the specific assistance provided





Part 5: Preferences
	Self-Identification
	Applicant Information

	Preference may be given to candidates as follows:
	Please answer yes, no or prefer not to disclose. You may include addition information about how you meet the preference statement, only if you feel comfortable doing so.

	Because this role requires an understanding of or connection to Indigenous communities, histories, cultures, values, and ways of knowing, preference may be given to qualified self-identified Indigenous applicants (First Nations, Métis, or Inuit). 
Following consideration of Indigenous applicants, preference may also be given to qualified candidates from other equity-deserving groups including those identifying as people of colour, members of non-dominant ethnic, linguistic or cultural groups, (im)migrants and newcomers, people with disabilities, and 2SLGBTQI+ people.

	
Example: “Yes - I am a Cree woman from the James Bay region of northern Quebec.” 

	Lived experience
	Applicant Information

	Preference may be given to candidates with: 
	

	Personal lived experience with child and youth serving systems. Lived experience could be through your own experience with receiving these services and/or involvement as a caregiver to an individual who has accessed these services. 

	For personal lived experience, please briefly describe your experience to the degree you feel comfortable sharing.



Part 6: Eligibility Requirements
	All RCY positions require applicants to be at least 16 years old and eligible to work in Canada. 
To be eligible to work in Canada, you must be a Canadian citizen, a permanent resident of Canada or authorized in writing to work in Canada under the federal Immigration and Refugee Protection Act. Eligibility to work in Canada is granted through citizenship, permanent resident status, or a work permit.
You must be a Canadian citizen or permanent resident to accept a permanent job offer (unless stated otherwise in the posting).
If you have a valid temporary work permit, you may be eligible for temporary (auxiliary) work, but only until your work permit expires or is renewed. For information on temporary work permit requirements, visit Immigration and Citizenship Canada.

Confirmation of status to work in Canada:
☐ I am a Canadian citizen or permanent resident of Canada, or
☐ I am authorized to work in Canada with a valid work or study permit, or
☐ I am not currently authorized to work in Canada. 

By submitting this questionnaire, I certify that all information submitted is true and complete. I understand that any information provided by me through the hiring process that is found to be false or misrepresented in any respect, may eliminate me from further consideration. By submitting my application, I confirm that I have not used AI technology or paraphrasing technology to prepare it. I understand that AI detection software may be used to assess my application.
	Name: 
	Date: 
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